The EDEPI PhD programme has been created to enable NHS staff from racially minoritised groups to set a new research agenda relevant to their experiences. PhD study is not only a chance to undertake important research with the potential for real-world change, but an opportunity for unique professional development that can advance your career. Diversity in leadership is crucial for the future of the NHS, particularly in light of the need to implement the NHS Long-Term Plan, which promotes greater staff diversity at all levels, and expresses the need for transformational change across health services.
By creating these specialised PhD opportunities, the EDEPI project hopes to begin dismantling processes, policies, and unconscious biases within both the research sector and the NHS, that have harmed and hindered staff and patients from racially minoritised groups. The purpose of the project is to bring marginalised voices and perspectives to the forefront, illuminating areas of knowledge where gaps have been identified with diverse perspectives. By embracing equity, we work to build a better future for everyone, starting with you.
To get you started on your journey into research, the EDEPI team have created an online e-learning module for staff interested in part-time research opportunities. There is also a module for line managers of prospective researchers, to provide further information on the programme and how it works. 
Once the introductory e-learning module has been completed, prospective research candidates can book on to our 2025 workshops taking place on the following dates: 
· 6th February: 1pm – 3pm (online)
· 27th March: 12pm – 4pm (in-person)

For queries regarding the programme, please contact EDEPI@ljmu.ac.uk 


